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1 Purpose and Distribution 

Águilas International Technical Institute (AITI) publishes this Annual Security Report to provide current students, 

employees, prospective students and prospective employees with accurate information about campus safety 

policies and procedures, prevention programs and Clery Act crime statistics. This report reflects the policies in 

effect for the 2026 publication and presents statistics for the three most recent calendar years: 2023, 2024 and 

2025. 

AITI distributes an annual notice to each enrolled student and current employee no later than October 1. The 

notice identifies the report, summarizes its contents, provides the exact website address where it is available 

and explains how to obtain a printed copy. Prospective students and prospective employees receive notice of 

the report and may request a printed copy. Printed copies are available through Student Services. 

The annual security report and the federal statistical submission are separate obligations. AITI submits the 

required statistics to the United States Department of Education in the form and within the deadline specified 

by the Department. Publishing the report by itself does not replace the individual notice to enrolled students and 

current employees. 

AITI will notify the campus community if it substantially modifies a security policy before the next annual 

distribution of this report. 

Public URL of the report: https://agmedtech.com/financial-aid-page/ 

2 Preparation of the Report and Crime Statistics 

AITI prepares this report through its designated Campus Safety and Compliance function, in coordination with 

the Title IX Coordinator and Student Services. The annual process includes reviewing reports received by 

Campus Security Authorities, reviewing institutional incident and discipline records, and requesting crime 

statistics from law enforcement agencies with jurisdiction over AITI’s Clery geography. 

For the 2026 Annual Security Report, AITI reviewed available institutional records and reports received by 

Campus Security Authorities for calendar years 2023, 2024 and 2025. AITI confirmed that no Clery-reportable 

incidents were reported to its Campus Security Authorities during those years. AITI also requested applicable 

crime statistics from the Tampa Police Department. The information obtained from these sources was reviewed 

and reconciled to prepare the crime statistics presented in this report. 

A response from a law enforcement agency indicating that no relevant records were located is retained as 

supporting documentation. This does not replace AITI’s review of internal reports and Campus Security 

Authority records. 

Campus Security Authorities 

Campus Security Authorities include individuals or offices identified by AITI as places to report crimes, 

individuals responsible for supervising access to institutional property and officials with significant responsibility 

for student and campus activities. At AITI, reportable information must be directed to the Campus Security 

Officer, the Title IX Coordinator, Student Services or another administrator with significant responsibility for 

student activities. A CSA (Campus Security Authority) forwards reportable information for Clery classification 

and statistical inclusion; a CSA (Campus Security Authority) is not required to investigate or determine whether 

a crime occurred. 

3 Reporting Crimes and Emergencies 

AITI encourages all students, employees and visitors to accurately and promptly report crimes, emergencies 

and suspicious activities. A person may report to law enforcement authorities, to AITI or to both. 
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Situation Contact Method 

Immediate threat, medical 
emergency, fire or crime in 
progress 

Emergency Services Call 911 

Non-emergency police report Tampa Police Department Call 813-231-6130 

Campus security or Clery report Campus Security Officer or Student Services 
Call 813-871-2407 or report in 

person 

Sexual misconduct or VAWA 
offense 

Title IX Coordinator 
813-871-2407 or 

ksotomayor@agmedtech.com 

Written institutional report AITI Crime Report Form 
Orbund repository under 

Clery Act Compliance 

 

Individuals should call 911 first when there is an immediate threat. After requesting emergency assistance, the 

incident should also be reported to AITI when it involves the campus community or AITI property. AITI personnel 

will assist a person who requests assistance in contacting law enforcement authorities. The victim retains the 

right not to notify law enforcement authorities, except when disclosure is required by law or necessary to address 

an immediate threat to safety. 

Voluntary Confidential Reporting 

A victim or witness may request that identifying information be kept confidential to the extent permitted by law 

and consistent with AITI’s ability to respond. AITI will explain that complete confidentiality may limit its ability to 

investigate or take disciplinary action. Reports may still be used, without personally identifiable information, to 

evaluate safety alerts and compile crime statistics. AITI does not promise anonymity when disclosure is legally 

required or necessary to protect health and safety. 

To request a confidential statistical report, contact the Campus Security Officer or the Title IX Coordinator using 

Section 3. State that the report is for statistical inclusion and identify the type of incident, approximate date and 

location. Staff will explain any limits of confidentiality before requesting additional identifying details when 

feasible. 

AITI does not employ pastoral or professional counselors. If AITI employs such counselors in the future, it will 

encourage them, when appropriate, to inform the persons they serve about voluntary confidential reporting 

options for inclusion in annual crime statistics. 

Institutional Response 

AITI documents reports and evaluates immediate safety needs. When appropriate and reasonably available, 

AITI may implement specific institutional measures, including: reasonable academic adjustments to schedule, 

section, classroom, activities or instructor when availability exists; institutional no-contact directives; 

communication restrictions; separation of the individuals involved through arrival or departure times, classrooms 

or other institutional areas; reasonable adjustments to schedule, work area, duties or supervision for AITI 

employees; and increased administrative supervision of certain areas, classes or institutional activities during 

operating hours. AITI does not operate student housing, institutional transportation, internal counseling 

services, medical services, legal services or a campus police department; when a need is outside the services 

AITI can provide directly, the Institution will facilitate information or referrals to appropriate external resources. 

AITI also determines whether a Timely Warning or Emergency Notification is required and facilitates contact 

with the appropriate law enforcement agency when requested or required. Retaliation, intimidation, threats, 

coercion or discrimination against a person for reporting, requesting supportive measures or participating in a 

Clery-related process are prohibited. 
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4 Timely Warnings 

AITI issues a Timely Warning when a Clery-reportable crime, occurring within AITI’s Clery geography, is 

reported to a Campus Security Authority or local law enforcement authorities, and AITI considers that it 

represents a serious or continuing threat to students or employees. The warning is issued as soon as pertinent 

information is available so that community members can protect themselves and help prevent similar crimes. 

The Campus Security Officer, in consultation with the AITI Director or designee and, when appropriate, the Title 

IX Coordinator or law enforcement authorities, evaluates the nature of the crime, whether the threat continues, 

the location and pattern of incidents and the risk of compromising law enforcement activity. A warning may also 

be issued for other safety concerns when doing so will assist the community. 

Warnings may be distributed by institutional email, text message, Orbund announcement, posted notice, 

classroom notification or another method reasonably designed to reach the affected community. A warning will 

include available information that promotes safety, such as the nature and general location of the incident, the 

date or time period, protective actions and reporting instructions. AITI does not disclose victims’ names or other 

identifying information. 

AITI does not issue a separate Timely Warning for the same circumstances when it has already issued an 

Emergency Notification that adequately addresses the threat, but provides follow-up information when 

necessary. 

5 Emergency Notifications and Evacuation 

AITI will immediately notify the appropriate segment or segments of the campus community upon confirmation 

of a significant emergency or dangerous situation occurring on campus that represents an immediate threat to 

the health or safety of students or employees. Examples include fire, severe weather, hazardous materials, a 

violent intruder, a public health emergency or another immediate danger. 

1. A staff member who receives information about a possible emergency immediately contacts 911 when 

appropriate and notifies the Campus Security Officer or the senior administrator present. 

2. The Campus Security Officer or senior administrator confirms the emergency through direct observation, 

credible witness information, official alerts, first responders or another reliable source. 

3. The Campus Security Officer, AITI Director or designee determines which campus segment must be notified 

and develops the message based on the known facts and the required protective action. 

4. The authorized official initiates the notification without delay, unless responsible authorities determine that 

notification would compromise efforts to assist a victim or contain, respond to or mitigate the emergency. 

5. AITI provides follow-up instructions and an all-clear message when appropriate. 

Notification methods may include institutional email, text messages, Orbund, verbal or classroom 

announcements, posted notices and direct telephone communication. Information for the broader community 

may be released through local emergency authorities, the AITI website or another appropriate public 

communication channel. 

Emergency Tests 

AITI tests its emergency response and evacuation procedures at least once each calendar year. Tests may be 

announced or unannounced. In conjunction with at least one annual test, AITI publicizes its emergency 

procedures. For each test, AITI maintains documentation describing the exercise, its date and time, whether it 

was announced or unannounced, together with observations and follow-up actions. 

During an evacuation, occupants must follow instructions from staff and first responders, use the nearest safe 

exit, avoid elevators, proceed to the designated assembly area and remain there until release is authorized. 

Individuals who need assistance should inform an instructor or staff member when possible. 



 

AITI - Annual Security Report 2026   |   Page 18 

6 Security and Access to Campus Facilities 

AITI facilities are open during scheduled instructional and operating hours and are limited to students, 

employees, authorized visitors and persons conducting legitimate institutional business. Visitors report to the 

designated reception area. Doors are secured when the facility is closed. After-hours access requires 

authorization from an AITI administrator. 

AITI considers security in facility maintenance. Students and employees must immediately report damaged 

locks, doors or windows, lighting problems or other unsafe conditions to Student Services or administration. 

AITI evaluates reported concerns and coordinates corrective measures. Landscaping, lighting, entrances, 

hallways, parking areas and access controls are reviewed as appropriate to the campus environment. 

AITI does not operate on-campus student housing. 

7 Law Enforcement Authority and Relationships 

AITI does not maintain a sworn campus police department. AITI employees and designated campus security 

personnel do not have arrest authority. The Tampa Police Department has primary law enforcement jurisdiction 

over criminal matters at the Tampa campus. AITI personnel may receive reports, assist with emergency 

coordination, preserve available information and contact law enforcement authorities, but criminal investigation 

and arrest authority remain with law enforcement authorities. 

AITI cooperates with the Tampa Police Department and other responding law enforcement agencies. AITI does 

not have written agreements with law enforcement agencies for the investigation of alleged crimes. 

AITI encourages accurate and prompt reporting both to AITI and to the appropriate law enforcement agency 

when a victim chooses to report or is unable to do so. AITI does not recognize student organizations that own 

or control housing or property off campus. Therefore, AITI does not have a separate process for monitoring 

criminal activity at such locations. Any future recognized off-campus property will be evaluated to determine 

Clery reporting and monitoring requirements. 

8 Security Awareness and Crime Prevention 

AITI’s security awareness program explains reporting procedures, emergency actions, personal safety and 

responsibility for one’s own safety and the safety of others. The program and communication schedule are 

presented below. 

Program or communication Audience Frequency to be verified 

Campus security reporting and 
emergency procedures 

New students During orientation 

Campus security and CSA 
responsibilities 

New employees and designated CSAs 
Upon designation and at least 

annually 

Crime prevention and personal 
safety information 

Students and employees 
At least annually and as 

needed 

VAWA prevention and awareness 
education 

Incoming students and new employees During orientation 

Ongoing VAWA awareness 
campaign 

Students and employees 
At least annually with periodic 

communications 

Publication of emergency 
procedures and exercise 

Students and employees At least annually 

 

Crime prevention information includes securing personal property, maintaining awareness of surroundings, 

reporting suspicious conduct, using well-lit routes, preventing unauthorized access and promptly contacting 911 

during emergencies. AITI evaluates its communications and updates content when risks or procedures change. 
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9 Alcohol, Drugs and Weapons 

Alcohol 

AITI prohibits the unlawful possession, use, sale, furnishing, manufacture or distribution of alcoholic beverages 

on institutional property or during AITI activities. AITI enforces applicable Florida laws regarding underage 

alcohol consumption. Violations may result in institutional discipline and referral to law enforcement authorities. 

Illegal Drugs 

AITI prohibits the unlawful possession, use, sale, manufacture or distribution of controlled substances and drug 

paraphernalia on institutional property or during AITI activities. Misuse of prescription medications is also 

prohibited. AITI enforces applicable federal and Florida drug laws and may refer violations to law enforcement 

authorities. 

Drug and Alcohol Education 

AITI annually distributes to students and employees its information pursuant to the Drug-Free Schools and 

Communities Act. The separate annual disclosure addresses standards of conduct, legal and institutional 

sanctions, health risks, available counseling and treatment resources and the biennial review process. This 

ASR (Annual Security Report) incorporates that disclosure by reference. 

Weapons 

 AITI applies 

its policy consistently with current law. A person who observes or suspects a weapon that represents an 

immediate threat should call 911 and should not confront the individual. 

10 Sex Offender Registry 

Information about registered sexual offenders and predators in Florida is available through the Florida 

Department of Law Enforcement Sexual Offender and Predator Search at 

https://offender.fdle.state.fl.us/offender/sops/home.jsf. Members of the campus community may also contact 

the Tampa Police Department for information about local law enforcement resources. 

11 Dating Violence, Domestic Violence, Sexual Assault and Stalking 

AITI prohibits dating violence, domestic violence, sexual assault and stalking. The prohibition applies to students 

and employees and is enforced through institutional conduct processes, in addition to any criminal or civil 

remedies. 

Federal Clery Definitions 

For Clery statistical reporting, AITI uses the federal definitions in 34 CFR 668.46 and Appendix A to Subpart D 

of Part 668. Sexual assault includes rape, fondling, incest and statutory rape. Dating violence, domestic violence 

and stalking are classified according to Clery definitions even when the conduct may also be addressed under 

another institutional or state law category. 

Florida Definitions 

Dating violence in Florida means violence between individuals who have or have had a continuing and 

significant romantic or intimate relationship. Section 784.046 considers whether the relationship existed within 

the past six months, involved an expectation of affection or sexual involvement and involved continuous 

interaction; casual acquaintances and ordinary business or social relationships are excluded. 

Domestic violence in Florida under section 741.28 includes assault, aggravated assault, battery, aggravated 

battery, sexual assault, sexual battery, stalking, aggravated stalking, kidnapping, false imprisonment or another 

CSAs (Campus Security Authorities) are not expressly authorized for official law enforcement activity.
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criminal offense resulting in physical injury or death, committed by one family or household member against 

another. Covered relationships include spouses, former spouses, persons related by blood or marriage, persons 

who live or formerly lived together as a family and parents of a child in common. Except for parents of a child in 

common, family or household members must currently live or have formerly lived together in the same dwelling. 

Stalking in Florida under section 784.048 includes willfully, maliciously and repeatedly following, harassing or 

cyberstalking. Harassment involves a course of conduct directed at a specific person that causes substantial 

emotional distress and serves no legitimate purpose. Cyberstalking includes qualifying electronic 

communications and unauthorized access or attempted access to another person’s online accounts or 

connected home systems. 

Sexual battery in Florida under section 794.011(1)(j) encompasses penetration or union involving the sexual 

organ of another person and the mouth, anus or female genitals, as well as anal or female genital penetration 

by another object; bona fide medical acts are excluded. Under section 794.011(1)(a), consent must be 

intelligent, knowing and voluntary; coerced submission and failure to offer physical resistance do not establish 

consent. 

These summaries do not replace the language of the statutes. AITI applies current statutes and the applicable 

institutional definition when evaluating a report. 

Prevention and Awareness Programs 

AITI’s prevention policy requires primary programs for all incoming students and new employees and ongoing 

awareness campaigns for current students and employees. Content includes the institutional prohibition; 

applicable definitions and consent; safe bystander intervention; risk reduction; and the rights, options, services, 

protective measures and disciplinary procedures described in Sections 11 and 12. Programs must be inclusive, 

culturally relevant, responsive to community needs and informed by research or assessed for effectiveness. 

They address environmental risk and protective factors as well as individual behavior. 

Bystander Intervention 

• Recognize behaviors or conditions that may lead to harm. • Create a distraction, check the well-being of the 

person at risk, ask others for help or contact 911 when it is safe to do so. • Do not intervene physically when 

doing so may increase danger. • Document or preserve information only when safe and legal, and report 

concerns immediately. 

Risk Reduction 

Risk reduction information is offered to increase safety and empowerment, reduce perpetration and bystander 

inaction and address conditions that facilitate violence. Responsibility for misconduct rests solely with the 

person who commits it. Suggested actions include communicating boundaries, planning safe transportation, 

remaining aware of surroundings, protecting drinks, seeking help when a situation feels unsafe and using 

available reporting and support resources. 

Procedures After a Report 

1. Seek immediate safety. Call 911 for urgent medical assistance or danger. 

2. Preserve evidence. Avoid washing, changing clothes, cleaning the location, deleting messages or altering 

electronic records when it is safe to do so. Preserve photographs, messages, call records, social media content 

and other pertinent information. Medical attention can be valuable even when a person does not intend to report 

to police. 

3. Report to the Title IX Coordinator, Campus Security Officer, Student Services, Tampa Police Department or 

another appropriate authority. AITI will assist in contacting law enforcement authorities if requested, and the 

victim may decline police notification. 



 

AITI - Annual Security Report 2026   |   Page 18 

4. Protective orders and no-contact directives. A student or employee who has a court protective or restraining 

order may provide a copy to the Title IX Coordinator or AITI administration. Within its institutional authority, AITI 

may implement reasonable measures to reduce or avoid contact between the individuals involved, including an 

institutional no-contact directive and academic or workplace adjustments when appropriate. AITI does not have 

law enforcement authority and does not enforce court orders. In the event of a possible violation of a court 

order, the person should contact 911 in an emergency or the Tampa Police Department in a non-emergency 

situation. An AITI institutional no-contact directive does not replace a court protective or restraining order. 

5. Request assistance from the Title IX Coordinator in person, by telephone or email. AITI provides written 

information about changes and protective measures that are available and reasonably applicable within the 

authority and services of the Institution. These may include: reasonable academic changes to schedule, section, 

classroom, activities or instructor when availability exists; institutional no-contact directives; separation within 

AITI through arrival or departure times, classrooms or other institutional areas; communication restrictions; 

reasonable adjustments to schedule, work area, duties or supervision for AITI employees; and increased 

administrative supervision of certain areas, classes or institutional activities when circumstances warrant. AITI 

does not have or administer student housing. AITI does not control and cannot modify the conditions of a 

student’s external employment. The person may request these measures directly from the Title IX Coordinator 

or Student Services. AITI will evaluate the request individually and determine which measures are reasonably 

available within its institutional authority. Applicable measures may be provided regardless of whether the 

person files a report with law enforcement authorities. 

Confidentiality and Written Information 

AITI completes Clery public records without including personally identifiable information about a victim. AITI 

keeps accommodations and protective measures confidential to the extent that confidentiality does not impair 

its ability to provide them. Information is shared only with individuals who need it to fulfill institutional 

responsibilities or as required by law. 

When a student or employee reports that they experienced dating violence, domestic violence, sexual assault 

or stalking, whether on or off campus, AITI provides a written explanation of their rights and options. The written 

information identifies reporting options, preservation of evidence, law enforcement assistance, protective 

orders, confidentiality, supportive measures, services and institutional disciplinary procedures. 

Available Services 

Resource Purpose Contact 

Emergency Services Immediate police, fire or medical response 911 

 

AITI provides written information to students and employees about existing counseling, health, mental health, 

victim advocacy, legal assistance, visa and immigration, financial aid and other services for victims, both 

institutional and community-based. Student Services coordinates academic and financial aid referrals; the Title 

IX Coordinator coordinates supportive measures. The contacts above are starting points, and external providers 

determine their own eligibility, cost and confidentiality rules. 

The following community resources have been identified for medical care and forensic examinations, legal 

assistance, victim advocacy and immigration-related legal assistance. They are external providers. Availability, 

eligibility, cost, confidentiality and scope of services are determined by each provider; AITI does not guarantee 

services provided by external organizations. 

12 Institutional Disciplinary Procedures 

AITI requires a prompt, fair and impartial process from the initial investigation through final resolution for 

allegations of dating violence, domestic violence, sexual assault and stalking. Officials conducting proceedings 
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must receive training at least annually on these offenses and on investigation and hearing practices that protect 

the safety of victims and promote accountability. Officials must be free from conflicts of interest and bias. 

Training records must identify dates, participants, provider and content. 

AITI applies its current catalog policy, Section 12.11, “Title IX – Sex Discrimination and Sexual Harassment,” to 

reports within the scope of Title IX. Employees responsible for implementing the Title IX process receive the 

training required by applicable federal regulations. The training is designed to promote impartiality, avoid 

conflicts of interest and bias and ensure that Title IX matters are handled in accordance with applicable law and 

institutional procedures. 

Filing and Initial Assessment 

Disciplinary reports and complaints may be submitted to the Title IX Coordinator in person, by telephone or 

email using Section 3. The Coordinator assesses safety, explains supportive measures and identifies the 

applicable process. Allegations within the applicable federal Title IX sexual harassment jurisdiction follow AITI’s 

Title IX grievance process. Other allegations follow the applicable student or employee conduct process with 

the Clery safeguards indicated below. The parties receive written notice identifying the process and the reason 

it applies. A dismissal from the Title IX process does not by itself prevent action under another applicable 

conduct policy. 

AITI’s current Title IX policy is contained in the institutional catalog as Section 12.11, “Title IX – Sex 

Discrimination and Sexual Harassment.” The policy states that AITI maintains procedures for the prompt and 

equitable resolution of Title IX complaints and that a complete copy of the Title IX Grievance Procedures is 

available through the Title IX Coordinator and the Institution’s official channels. The policy applies the procedural 

protections required by applicable federal law and establishes that responsibility is not determined until the 

applicable grievance procedure is completed. 

Investigation and Decision 

1. AITI provides written notice of the allegations and sufficient time to prepare for meetings. 

2. An impartial investigator gathers pertinent information and provides both parties an equal opportunity to 

identify witnesses and present evidence. 

3. Both parties receive timely and equal access to information that will be used in formal or informal disciplinary 

meetings, in accordance with applicable law. 

4. AITI provides timely notice of meetings at which either party may be present. Both parties have equal 

opportunities to be accompanied at any related meeting or proceeding by an advisor of their choice. The choice 

and presence of the advisor are not restricted; any legal limit on their participation applies equally, subject to 

applicable Title IX requirements. 

5. The decision-maker evaluates the evidence using the preponderance of the evidence standard, that is, 

whether it is more likely than not that the policy violation occurred. 

6. Both parties simultaneously receive written notice of the outcome, all sanctions imposed, the rationale for the 

outcome and sanctions, available appeal procedures, any change in the outcome and when the outcome 

becomes final. 

AITI seeks to complete the investigation and issue an initial decision within 60 calendar days after receiving the 

formal complaint. This period does not include an appeal. For good cause, AITI may extend a deadline and will 

notify both parties in writing of the reason for the delay and the anticipated revised deadline. Calendar days 

include weekends and holidays. Business days are Monday through Friday, excluding days when the institution 

is closed. 
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Informal Resolution 

Informal resolution may be offered only when permitted by the applicable process and after the required notice 

and voluntary written consent. The written offer explains the allegations, the process, the consequences, 

withdrawal rights and record handling. No party is required to participate. Before an agreed resolution, either 

party may withdraw and resume the formal process. The Title IX Coordinator evaluates eligibility under current 

Title IX requirements; informal resolution is not used for a Title IX allegation that an employee sexually harassed 

a student. The parties receive the proposed resolution in writing and no agreement is final until the required 

parties give their consent. 

Sanctions and Protective Measures 

Possible sanctions for students include warning, required education, restrictions, probation, suspension, 

dismissal or expulsion. Sanctions for employees may include warning, required training, reassignment, 

suspension or termination. When appropriate and reasonably available, AITI may offer institutional no-contact 

directives, schedule changes or academic adjustments, communication restrictions, separation within facilities, 

work-related changes for employees and increased administrative supervision of certain areas, classes or 

institutional activities. 

Appeals and Finality 

Either party may appeal in writing to an impartial appeal officer designated by the AITI Director within 10 

business days after notice of the outcome. Grounds include a procedural irregularity that affected the outcome; 

new evidence that was not available with reasonable diligence at the time and that could affect the outcome; or 

a conflict of interest or bias that affected the outcome. Any additional ground for reviewing sanctions must be 

authorized by the applicable policy and offered equally. The appeal officer must not have served as investigator, 

initial decision-maker or Title IX Coordinator in that matter. 

Both parties are notified of the appeal and receive an equal opportunity to submit a written response. AITI seeks 

to issue a written appeal decision and simultaneously notify both parties within 20 business days after receiving 

the appeal. For extensions for good cause, AITI will notify both parties in writing of the reason and the anticipated 

revised deadline. The decision states the outcome and rationale, any change and its finality. If no appeal is 

filed, the outcome becomes final when the period for filing it expires. 

13 Hazing Prevention and Reporting 

AITI prohibits hazing by any student, employee or student organization, whether the conduct occurs on or off 

campus. Hazing includes an intentional, knowing or reckless act committed by a person, individually or with 

others, against another person in connection with initiation into, affiliation with or maintenance of membership 

in a student organization when the act creates a risk, above the reasonable risk encountered in ordinary 

participation, of physical or psychological injury. A person’s willingness to participate does not justify hazing. 

Report hazing to the Campus Security Officer, Student Services or Title IX Coordinator using Section 3; call 

911 for immediate danger. Reports may concern conduct on or off campus. Preserve messages, photographs, 

dates, locations, witness information and other evidence when safe. Retaliation for reporting or participating in 

a proceeding is prohibited. 

AITI provides a campus-wide hazing prevention and awareness program, informed by research and designed 

to reach students, faculty and staff. Hazing prevention information is provided during student and employee 

orientation and reinforced through an annual institutional prevention activity for students, faculty and staff. The 

program explains AITI’s prohibition, examples of prohibited conduct, how and where to report suspected hazing, 

AITI’s procedures for responding to and investigating reports and applicable laws. It also incorporates primary 

prevention strategies intended to prevent hazing before it occurs, including recognition of warning signs, 

bystander intervention, ethical leadership and positive strategies for developing group cohesion without 

coercion, humiliation or harm. AITI’s approach is informed by research principles for comprehensive hazing 
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prevention in higher education, including education, early intervention, bystander participation, positive group 

norms and coordinated institutional response. The program is administered through AITI’s Student Services 

and Campus Safety/Compliance functions. 

Hazing Investigation and Institutional Action 

AITI will respond to and investigate hazing reports in a prompt, fair and impartial manner. Reports may be made 

to the Campus Security Officer, Student Services or Title IX Coordinator. When a report is received, AITI will 

document it and assess whether immediate action is necessary to protect the health or safety of any student or 

employee. Emergency situations will be referred to 911 or the appropriate law enforcement agency. AITI will 

conduct an initial review, identify relevant persons and available evidence and assign an impartial investigator 

or institutional designee who has no conflict of interest. The accused person or student organization will receive 

notice of the allegation and a reasonable opportunity to respond. The investigation may include interviews and 

review of relevant records, electronic communications, photographs, videos and other available evidence. 

AITI will make a determination based on the information obtained and provide written notice of the outcome to 

the appropriate parties, in accordance with applicable law and institutional policy. When a violation is 

determined, appropriate institutional action may include education or training requirements, restrictions, 

probation, suspension, dismissal or termination, as applicable. For a student organization, actions may include 

restrictions, probation, suspension or withdrawal of institutional recognition. AITI prohibits retaliation against 

any person who reports hazing or participates in an investigation. When the reported conduct may constitute a 

crime, AITI may refer the matter to law enforcement authorities. A law enforcement investigation does not 

prevent AITI from taking appropriate institutional action. Any allegation of sexual misconduct is routed through 

Section 12. Criminal referral and statistical reporting do not depend on a disciplinary determination. 

Florida Hazing Law 

Section 1006.63 of the Florida Statutes prohibits intentional or reckless hazing that endangers the physical or 

mental health of students in connection with specified organizational activities or traditions. Examples include 

forcing a person to violate the law, physical brutality, forced consumption and conduct that causes extreme 

mental stress. Qualifying conduct may constitute a felony or misdemeanor depending on the injury and risk. 

Consent, lack of organization approval or the absence of a membership requirement do not necessarily 

constitute a defense. The statute also contains institutional policy provisions and limited protections for certain 

persons who call during an emergency and those who provide assistance. These protections have legal 

conditions; call 911 immediately when someone needs emergency care. AITI must also identify any applicable 

local or Tribal hazing law for its actual locations. 

Statistical Reporting and Transparency 

For federal hazing statistics, a student organization includes a group with at least two enrolled students as 

members, regardless of whether AITI recognizes or establishes it. Qualifying incidents reported within Clery 

geography are counted, not individual victims or each closely related act; closely related acts by the same 

person or persons with insignificant intervals of time and place constitute one incident. Collection began January 

1, 2025. The 2026 ASR (Annual Security Report) includes 2025 hazing statistics. 

The separate Campus Hazing Transparency Report concerns findings of responsibility involving organizations 

established or recognized by AITI. Collection for that report began July 1, 2025. If applicable, the report must 

be prominently available on AITI’s public website; the initial publication date established by law was December 

23, 2025. It identifies the organization, the violation, alcohol or drug involvement, findings, sanctions, date of 

incident, start of investigation, date of determination and date of notification. It excludes personally identifiable 

student information, links to annual hazing statistics and includes information about applicable policies and 

laws. Updates occur at least twice a year when there are new reportable determinations; published updates 

remain available for five calendar years. No report is required before a first qualifying determination, and no 
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update is required during a period with no determinations. This exception does not eliminate prevention 

obligations or ASR (Annual Security Report) statistics. 

14 Missing Student Notification 

AITI does not provide on-campus student housing facilities. Therefore, federal missing student notification 

requirements that apply to institutions with on-campus student housing do not apply to AITI. Any concern that 

a person may be missing or in danger should be reported immediately to 911 or the Tampa Police Department 

and to AITI administration. 

15 Clery Geography and Crime Definitions 

Clery Geography 

• On campus: Property owned or controlled by AITI within the same reasonably contiguous area and that 

supports its educational purposes. It also includes qualifying institutional property, controlled by another person, 

frequently used by students and supporting institutional purposes, within or reasonably contiguous to that area. 

• Noncampus building or property: AITI has no noncampus buildings or properties under the definition for Clery 

reporting. 

• Public property: Public streets, sidewalks, thoroughfares and parking facilities within the campus or 

immediately adjacent to and accessible from it. • On-campus student housing: Not applicable because AITI 

does not operate student housing. 

AITI collects and reports Clery crime statistics according to the geographic categories applicable to the 

institution. 

Clery Crime Categories 

The statistical tables cover murder and non-negligent manslaughter, manslaughter by negligence, rape, 

fondling, incest, statutory rape, robbery, aggravated assault, burglary, motor vehicle theft, arson, dating 

violence, domestic violence, stalking, hazing as applicable, arrests and disciplinary referrals for weapons, drug 

and liquor law violations, hate crimes and unfounded reports. AITI applies the FBI Uniform Crime Reporting 

definitions incorporated into federal Clery requirements. 

Hate Crimes 

A hate crime is a reportable offense that manifests evidence that the victim was intentionally selected because 

of actual or perceived race, religion, gender, gender identity, sexual orientation, ethnicity, national origin or 

disability. In addition to the primary offenses, Clery hate crime reporting includes larceny-theft, simple assault, 

intimidation and destruction, damage or vandalism of property. 

Unfounded Reports 

Only sworn or commissioned law enforcement personnel may formally determine, after a complete 

investigation, that a report is false or baseless and therefore unfounded. AITI discloses the total number of 

reports declared unfounded and removed from its statistics for each calendar year. 

16 Annual Crime Statistics 

AITI reports zero (0) incidents in all applicable crime categories shown in the tables for calendar years 2023, 

2024 and 2025. A value of zero means that no incidents qualifying for the specified category, year and 

geographic area were reported. N/A means not applicable. AITI has no noncampus buildings or properties and 

does not operate on-campus student housing. 
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Crime Statistics 2023 

Crime Category On Campus Noncampus Public Property Student Housing 

Murder and Non-Negligent Manslaughter 0 0 0 N/A 

Manslaughter by Negligence 0 0 0 N/A 

Rape 0 0 0 N/A 

Fondling 0 0 0 N/A 

Incest 0 0 0 N/A 

Statutory Rape 0 0 0 N/A 

Robbery 0 0 0 N/A 

Aggravated Assault 0 0 0 N/A 

Burglary 0 0 0 N/A 

Motor Vehicle Theft 0 0 0 N/A 

Arson 0 0 0 N/A 

Dating Violence 0 0 0 N/A 

Domestic Violence 0 0 0 N/A 

Stalking 0 0 0 N/A 

Weapons Law Arrests 0 0 0 N/A 

Drug Law Arrests 0 0 0 N/A 

Liquor Law Arrests 0 0 0 N/A 

Weapons Law Disciplinary Referrals 0 0 0 N/A 

Drug Law Disciplinary Referrals 0 0 0 N/A 

Liquor Law Disciplinary Referrals 0 0 0 N/A 

Unfounded Crime Reports 0 0 0 N/A 

 

Crime Statistics 2024 

Crime Category On Campus Noncampus Public Property Student Housing 

Murder and Non-Negligent Manslaughter 0 0 0 N/A 

Manslaughter by Negligence 0 0 0 N/A 

Rape 0 0 0 N/A 

Fondling 0 0 0 N/A 

Incest 0 0 0 N/A 

Statutory Rape 0 0 0 N/A 

Robbery 0 0 0 N/A 

Aggravated Assault 0 0 0 N/A 

Burglary 0 0 0 N/A 

Motor Vehicle Theft 0 0 0 N/A 

Arson 0 0 0 N/A 
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Crime Category On Campus Noncampus Public Property Student Housing 

Dating Violence 0 0 0 N/A 

Domestic Violence 0 0 0 N/A 

Stalking 0 0 0 N/A 

Weapons Law Arrests 0 0 0 N/A 

Drug Law Arrests 0 0 0 N/A 

Liquor Law Arrests 0 0 0 N/A 

Weapons Law Disciplinary Referrals 0 0 0 N/A 

Drug Law Disciplinary Referrals 0 0 0 N/A 

Liquor Law Disciplinary Referrals 0 0 0 N/A 

Unfounded Crime Reports 0 0 0 N/A 

 

Crime Statistics 2025 

Crime Category On Campus Noncampus Public Property Student Housing 

Murder and Non-Negligent Manslaughter 0 0 0 N/A 

Manslaughter by Negligence 0 0 0 N/A 

Rape 0 0 0 N/A 

Fondling 0 0 0 N/A 

Incest 0 0 0 N/A 

Statutory Rape 0 0 0 N/A 

Robbery 0 0 0 N/A 

Aggravated Assault 0 0 0 N/A 

Burglary 0 0 0 N/A 

Motor Vehicle Theft 0 0 0 N/A 

Arson 0 0 0 N/A 

Dating Violence 0 0 0 N/A 

Domestic Violence 0 0 0 N/A 

Stalking 0 0 0 N/A 

Weapons Law Arrests 0 0 0 N/A 

Drug Law Arrests 0 0 0 N/A 

Liquor Law Arrests 0 0 0 N/A 

Weapons Law Disciplinary Referrals 0 0 0 N/A 

Drug Law Disciplinary Referrals 0 0 0 N/A 

Liquor Law Disciplinary Referrals 0 0 0 N/A 

Unfounded Crime Reports 0 0 0 N/A 
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Hazing Statistics 

Calendar Year On Campus Noncampus Public Property Student Housing 

2023 N/A N/A N/A N/A 

2024 N/A N/A N/A N/A 

2025 0 0 0 N/A 

 

Federal collection of hazing statistics began January 1, 2025. AITI reports zero (0) hazing incidents for calendar 

year 2025. The 2023 and 2024 entries are N/A because those years precede the federal collection requirement. 

Hate Crime Statistics 

AITI reports zero (0) hate crimes for calendar years 2023, 2024 and 2025 in all applicable Clery geographic 

categories. 

Year Reportable Hate Crimes 
Bias Categories 

Represented 

2023 0 None 

2024 0 None 

2025 0 None 

 

17 Campus Contacts and Community Resources 

Office or Resource Contact 

Police, Fire or Medical Emergencies 911 

Tampa Police Department - Non-Emergency 813-231-6130 

AITI Main Office and Student Services 813-871-2407 |  

Title IX Coordinator 813-871-2407 | ksotomayor@agmedtech.com 

Crisis Center of Tampa Bay 211 

RAINN National Sexual Assault Hotline 800-656-HOPE (4673) 

National Domestic Violence Hotline 800-799-SAFE (7233) 

Florida Sexual Offender and Predator Search https://offender.fdle.state.fl.us/offender/sops/home.jsf 

Crisis Center of Tampa Bay - Sexual Assault 
Services 

813-264-9961 | 211 or 813-234-1234 (24-hour line) 

The Spring of Tampa Bay - Legal Services 813-247-SAFE (7233) | Legal intake: 813-495-3523 

Bay Area Legal Services 800-625-2257 

Tampa Police Department Victim Advocacy Unit 813-276-3622 

Lutheran Services Florida - Immigration Services 813-341-2867 
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Item Information 

Annual Publication Deadline October 1, 2026 

Responsible Institutional Office 
AITI Administration and designated Campus Safety and Compliance 
function 

Approval Approved for publication 

Legal References 
20 USC 1092(f); 34 CFR 668.41 and 668.46; Public Law 118-173; 
applicable Florida statutes 

 



